Compensation
and Benefits

We offer a standard compensation pack-
age appropriate to a type 3 church in the
Diocese of Rochester.

Salaried compensation for this position is
$ 70,000 per annum. This figure includes
stipend, housing and utilities allowance,
and SECA reimbursement. Additional
benefits include Church Pension Fund
Assessment and Medical Insurance Pre-
miums, up to diocesan maximum, reim-

bursable expenses up to $3,000 per year,

and a continuing education allowance of
$500 per year. Details of compensation,
including supplementary compensation,
are available from the chair of the search
committee.

Application Process

For inquiries please email:

stjohnsrectorsearchl14424@gmail.com

Our History in Community St . Johno
St. Johnds Episcopal ChuE.:p‘iSGKDpaIGhldré;hized

in 1814, around the same time that the
Village of Canandaigua was being formed. )
The name Canandaigua is adapted from an Canandaigua, NY
|l roquois word which means o0chosen
spot. 6 The town and t helEs
grown together alongside Canandaigua i
Lake in the Finger Lakes region of Western
New York State.

Canandaigua is a community that highly
values its history and beautiful lake setting,
with an understanding that balances this
sense of history with the need to move
forward with the ti mes.
approaches its 200th anniversary, it
remains a solid church community serving
the greater Canandaigua area.

St . Johnoés Episcopal. (
invites appllcatlons
183 North Main Street for the position of
Canandaigua, NY 14424
585-394-4818 RECTOR

www.st-johns-episcopal.org
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reaching out
Brochure prepared in our shared faith

. , ::;\ by the people of ) _ '
. ,,, St. Johnds while strongly rooted
N Episcopal Church, in Christ.
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St. Johnos
Mission and Ministry

St. Johndés Episcopal
nity of Christians who care deeply for

one another. We value our corporate life,
working with each other and for one
another, in community. We look for
pastoral leadership in which we feel

cared for. In turn, we are deepened
spiritually in ways
disciples and enable us to reach out to
our community in strong and effective
ways. We see ourselves as branches of
the same tree, reaching out in our shared
faith, while strongly rooted in Christ.

We take our responsibility to each other
seriously by participatingStephen
Ministry, a lay ministry of being the
listening presence of Christ for those
suffering an illness, loss, or loneliness.
Through lay Eucharistic ministry, we
care for our members who may be
unable to attend services.

choir on

Godly play storytelling.

We are concerned with caring for families
and children in our congregation, and make a
priority of engaging our youth. We are
committed to formation programs for all
ages, fronsodly Play for children to the

Grivey 16 Aduithodd (A) prOgFam tor
teens, as well as forums for adults. We value
our continued spiritual growth.
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Our youth on pilgrimage.

Our Sunday worship experience inspires us
on our journey as followers of Christ,

through the Book of Common Prayer,

sacred music, and sermons which connect us
deeply to the Gospel. We enjoy our active
choir and music program. While we value
traditional liturgies and music, we are also
willing to be challenged by new ideas. We

Su n d a yvelgamemewcpmers, and create an environ-
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Gl eanero6s Kitchen vol urt

ment where those of different lifestyles or
faith backgrounds can come and feel
comfortable worshipping together with us.

We care for the hungry in our local
community by providing facilities for the
Gl eaner 6s Co mmichi t vy
provides a noon meal five days a week to
all who come.

We treasure our worship space, both
inside the church and outside in our
gardens. We are responsible stewards of
our finances, our church home, and our
beautiful lakeside community.
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Our annual service by the lake.



